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Agenda

1) Background

2) Principles of learnetcentered instruction

3) Learnercentered instruction In libraries

4) Solutions (our process)

5) Student learning outcomes

6) Encouraging instructor buyn

7) Learnercentered instructional methods/activities
8) Assessment
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OneShot Sessions @ NCC
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Too much to cover In onsession

YWY

O Choosing a research topic
O Narrowing a research topic
O Library tools vs. the Internet

O Searching databases &
retrieving articles

O Searching for books in catalog
O Finding books in the library

O Collecting citation information
O Evaluating research resources



What is something that
bothers or frustrates
you In your own
library Instruction sessions?



ol have troubl e tea
nature to me (being a librarian).

My question Is,
howdo | turn off being a librariaf® 6



"The problem was that | was
telling them what | thought they
needed to know rather than
letting them
experienceit for themselves 0

Kaplowitz Joan R.Transforming Information Literacy Using
LearnerCentered Teaching



Principles of LearneiCentered Instruction

Exploration/Discovery

O Natural curiosity

O Real questions/
iInquiry

O Problemsolving




Principles of LearneiCentered Instructior

Really Listening

O Link to student needs
O Ask questions

O Topics / assignment /
researchmethods

O Conversation and activity




Principles of LearnefCentered Instructior

Alignment ofOutcomes «<— Methods <— Assessments

OContextual/specific
coContento = proces
OStudent selfassessment

ODocument learning
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Beyond remembering

Evaluate

Analyze

Apply

Understand

Remember




0 Gi Vi ng controuetamzess
them asactive contributorsto the
learning processgengagesthem in a
way I n which theyo
operating, and Is built on
mutual respect 06

Michael Stephens Office Hours
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Learning to Embrace the Uncomfortable
EiLike W Tweet {5 6

This year I've been trying to practice being uncomfortable in my teaching sessions.,
After thinking a lot about my teaching and reading some excerpts from books like
What the Best College Teachers Do by Kevin Bain and The Courage to Teach:
Exploring the Inner Landscape of a Teacher's Life by Parker Palmer, I've realized
that the way I had been teaching was completely informed by the way I like to learn.
I was teaching to a bunch of mini-mes, but not every student learns the way that I
do, Once [ understood the reason I was shying away from group activities, [ was
able to move bevond my own prejudices,

I made a resolution this school year to try fto do a group activity in each of my library
sessions, Some of these have involved looking at articles to determine if they are
pthe form of cravenger binte jn the libraey
And guess what? Just like in yoga, embracing the uncomfortable moments has
allowed me to grow. It has made me more confident in my abilities as a branan and

educator and it has permitted me to let go of some of my 1Issues with trying to control
every moment of my library sessions.




POSITION ANNOUNCEMENT
UNIVERSITYBRARY
MILLERSVILUNIVERSITY
Millersville, PA 17550302
Position: LearningDesign Librarian
Instructor or Assistant Professor
Fulktime, tenure track, academic year
Beginning August 2012

Description: Millersville University seeks a creative-sifter to design,
maintain, and assess thi&rary's learnercentered instruction programThe
Learning Design Librarian (LDL) provides leadership to the library departn
by developing strategies for integrating information literacy into the curricu
and by assessing the instruction program's impact on student learning. Tt
LDL also participates in research assistance, library instruction for genera
education courses, and serves as a subject librarian to assigned academi
departments.



Our Solutions

1) Create student
learning outcomes

£

4) Assess learning . A
Y e

|
-

) Encourage
Instructor
buy-in

|-c classroom
activities



What is a Student Learning@dutcome (SLO)?

O Expresses what the student will be able tonow or do

O Focuses on theproduct rather than the process
Ols measureable(i.e. identifiable or observable)

Ols detailed and specific (whereas goals are
broad and general)

Olncludesactionverbss uc h as é



Creating SLOs

Use different verbs for different levels of learning:
ORemember Define, List, Repeat
O Understand Describe, Discuss, Explain, Paraphrase
O Apply Demonstrate, Interpret, Solve
OAnalyze Compare, Examine, Test
O Evaluate Argue, Judge, Support, Evaluate
OCreate Construct, Create, Design, Develop

Write down 1 possible learning outcome for your
typical oneshot information literacy class.



Student Learning Outcomes

For more help on creating
student | earning out

OA Faculty and Staff Guide to Creating Learning
Outcomesby Gahagan Dingfelder and Pel
(University of South Carolina 2010 )

OISBN: 9781889271675
0803-777-6229






